
Job Description 

Title: Senior Pastor 
(Rev. 12-12-2015) 

 

I. Purpose and Philosophy of Ministry 

The Purpose of Camarillo Community Church is to build an ever-expanding community         
of fully devoted followers of Christ.   

The Senior Pastor must be gifted as a teacher and pastor and meet all Biblical 
qualifications as an overseer as described in Titus 1, Ephesians 4, and 1 Timothy 3.  The 
Senior Pastor is charged with the spiritual leadership of the church.  To this end, he is 
expected to cast the vision for our church ministries and oversees ministry activities with 
regard to evangelistic outreach, discipleship, and spiritual development for the people of 
our church.  The Senior Pastor will have principal teaching and preaching responsibilities 
for Camarillo Community Church and will perform the primary role of shepherd for our 
congregation.   

We believe that God has laid upon the members of the local church the primary task of 
using their talents and spiritual gifts to make unbelievers disciples of Jesus Christ, and 
has laid upon the leaders of the local church the primary task of shepherding and so 
equipping the members (Matthew 28:19,20;  Ephesians 4:11-16;  I Peter 5:2).  Our 
philosophy of ministry holds that Sunday morning services, along with their Sunday 
morning support ministries, are key to achieving God’s purpose for us as a church.  
Accordingly, the Senior Pastor must prioritize Sunday morning services, dedicating 
sufficient prayer, planning, preparation, and quality execution to make the Sunday 
morning experience a spiritual encounter with God.  As a church body, we are committed 
to intentional discipleship, and accordingly, the Senior Pastor must passionately support 
and promote the development of Christ’s followers along the path to Christ-likeness. 

 

II. Reporting Relationships 

The Senior Pastor reports directly to the Board of Elders for Camarillo Community 
Church.  Additionally, in accord with our church By-Laws, the Senior Pastor is a 
permanent voting member of the Board of Elders.  The Senior Pastor will receive regular 
performance reviews from the elected Chairman of the Board of Elders, culminating each 
year in an annual review. 

  

III. Specific Responsibilities (40+ hours a week) 

A. Direct the Program of Corporate Worship Services  

This Senior Pastor maintains programmatic oversight of all the ministries which contribute 
to the corporate worship services, with special emphasis and focus on preaching and 



teaching.  While the senior pastor may invite others to speak at corporate worship 
services from time to time, preaching and teaching of biblical principles is one of his 
primary responsibilities.  In particular, striving to preach “the whole counsel of God”, the 
senior pastor’s preaching and teaching should inspire and include a balance of 
evangelism, discipleship, and the calling of believers to a surrendered life. 

B. Baptisms and Communion 

The Senior Pastor will direct the program for the administration of the holy ordinances of 
believer’s Christian baptism and The Lord’s Supper. 

C. Weddings and Funerals 

1. The Senior Pastor will personally perform some weddings and provide 
programmatic oversight of all the pastoral staff qualified and licensed to perform 
weddings at or associated with Camarillo Community Church, to ensure that 
wedding ceremonies are biblical, honoring to God, and comply with applicable 
sections of the church By-Laws.  Wedding related functions will include pre-
marital screening and counseling. 

2. The Senior Pastor will personally perform some funerals and provide 
programmatic oversight of all the pastoral staff qualified and licensed to perform 
funerals. 

D. Oversee Church Ministries 

The Senior Pastor will oversee all church ministries, regarding both their spiritual content 
and strategic direction, including: content, protection of ministries from teaching that is 
inconsistent with the church Statement of Faith, supervision of subordinate personnel in 
accordance with the church organizational structure, and other duties as assigned by the 
Board of Elders. 

E. Leadership  

The Senior Pastor must inspire church staff and lay leaders to devote themselves to the 
service of the church and spreading the gospel message.  The Senior Pastor must be 
skilled at developing and leading teams of lay volunteers and other leaders alike.   

F. Budgeting and Planning:   

The Senior Pastor must prepare measurable objectives for his own ministry 
responsibilities and ensure measurable objectives are in place for his subordinates.   

G. Community Involvement 

The Senior Pastor must cultivate and maintain relationships on behalf of the church with 
other Christian pastors and community leaders in Camarillo and the surrounding 
communities.  The Senior Pastor will actively participate in the Camarillo Ministerial 
Association to promote the common goal of reaching the community with the message of 



the Gospel. 

 

IV. General Staff Responsibilities: 

A. Theological Position:   

The Senior Pastor must accept in writing the Camarillo Church Statement of Faith 
(http://camarillocommunitychurch.com/about-us/our-mission-beliefs) without exception or 
mental reservation. 

B. Personal Growth and Discipline: 

1. Maintain a daily quiet time - time to be alone with God (Ps. 5:3).  Study and 
meditate on God’s Word daily (Josh. 1:8).   Pray without ceasing (1 Thes. 5:17). 

2. Live a disciplined Spirit-filled life (Eph. 5:15-18). 

3. Maintain a weekly accountability relationship with one or more other mature 
believer(s) (James 5:16). 

4. Support the work of our Church financially. 

C. Spiritual Leadership 

1. Continue to refine and develop leadership skills to increase your effectiveness for 
Christ (Phil. 3:12). 

2. Inspire, train, equip, and model the practice of sharing the Gospel with others 
(Matt. 4:19). 

3. Disciple others as modeled by Christ (Matt. 28:19). 

4. Practice both private and public worship (Ps. 29:2). 
 

D. Other General Staff Responsibilities 

1. Encourage and assist our Church in building an ever-expanding community of fully 
devoted followers of Christ. 

2. Minister lovingly, courteously and conscientiously among our church staff, 
membership and community. 

3. Respond humbly and positively to constructive criticism from the Board of Elders, 
congregants, colleagues and volunteers.  

4. Faithfully and actively participate in church activities and ministries. 

5. Convene and lead regular Staff meetings. 

6. Prepare regular ministry reports for the Board of Elders and participate regularly in 
Elder Board meetings as a permanent member. 

7. Prepare an agenda and regularly lead staff retreats to refocus vision, inspire, and 
guide the ministry activities of the church and its leaders. 

http://camarillocommunitychurch.com/about-us/our-mission-beliefs


8. Give unqualified support to the decisions of the church Board of Elders,even if your 
personal opinions differ. 

9. Put away bitterness, bickering and critical spirits (Eph. 4:31-32). 

10. Teach and model Biblical principles of discipline and conflict resolution (Matt. 
18:15, Matt. 7:5, 1 Tim. 5:19). 

11. Promote unity, harmony, and love within the fellowship of the church (Eph. 4:3). 

 

V. Qualifications: 

A. Required 

1. At least three years of vocational ministry experience with a Christ-honoring church 
or Christian organization. 

2. Excellent verbal and written communication skills. 

3. Excellent interpersonal and leadership skills. 

4.  Excellent biblical teaching and preaching skills. 

5.  Bachelor’s degree from an accredited university. 

6.  Formal theological education with certificate or degree from a reputable Christian 
educational institution. 

B. Preferred  

1. Graduate degree from a reputable Christian seminary (Master of Divinity desired).  

2. Three years of experience as the Senior Pastor/Lead Pastor of a Christ-honoring 
church. 

3.  Gifted Biblical teacher with expository teaching skills but with emphasis on 
application to current events, societal trends, and personal and family 
circumstances. 

 

VI. Standard of Performance: 

This position is subject to an applicable Standard of Performance, which is the subject of 
separate correspondence. 

 

Acceptance: 

I accept the provisions and requirements of this Position Description: 

 
 

Staff signature                                                                        Date 


